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Equal Opportunities Policy 

 
GSF UK (GSF Sandylight Ltd and GSF (LONDON) Ltd) consider it appropriate, as a good employer, to introduce a 
programme to develop and promote equal opportunities in employment. As a service provider within the 
community we are committed to taking positive steps to ensure that all future and existing employees are treated 
fairly and equally irrespective of their sex, age, marital status, disability, race, colour, religion, sexual orientation, 
national or ethnic origins. Genuine equal opportunities requires a commitment from everyone and it will be the 
responsibility of all managers to ensure that equality of opportunity is practiced throughout GSF Sandylight Ltd. All 
employees within GSF share the responsibility to ensure the Policy operates fairly and effectively. 
 
Recruitment and Selection: 
Recruitment and selection is of crucial importance and must therefore be carried out according to objective 
professionally determined job related criteria. Applicants for posts shall be given as much clear and accurate 
information as possible about a post through advertisements and job descriptions to enable them to assess their 
own suitability for the post. All vacant posts will be advertised in accordance with our policy. Interviews will be 
conducted in a thorough and objective way based solely upon the applicant’s suitability for the post and ability to 
fulfill the requirements in competition with other applicants.  Record/Assessment sheets will be kept of every 
interview carried out. All persons involved with recruitment and selection will be given training to ensure that 
selection is made on an objective basis. All employees will be made aware of the policy. 
 
Training, Promotion and Career Development: 
There will be no discrimination in the selection for appropriate training to enable employees to develop their 
careers. Where appropriate, training will be made available so that employees can realise their full potential. 
 
Monitoring: 
GSF will maintain and collect information of all its employees and job applicants in order to monitor the 
effectiveness of this policy through meaningful equal opportunity analysis. All information kept will be strictly 
confidential. 
 
Monitoring will involve: 

• Collection of sufficient information regarding sex, age, marital status, race, national and ethnic origin. 

• Keeping recruitment, training and promotion records including the decisions to be reached to avoid 
discrimination. 

 
If it is found that any employee/applicant or group of employees/applicants are not being offered equality of 
opportunity, this will be investigated with the appropriate action being taken. 
 
 
 
 
 
 
Communication: 
All employees of GSF will be made aware of our policy and we will ensure that they adhere to the policy. Reference 
to the policy will be included in all job advertisements and information to potential job applicants. It is anticipated 
that statement of particulars will make specific reference to equal opportunities. 
 
Discipline: 
Any instances of direct discrimination will be treated as disciplinary offences and will be dealt with under the GSF 
disciplinary procedure. An employee who has in good faith taken action under statutory provisions to complain 
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about discrimination, will not for that reason receive less favorable treatment. When applying the disciplinary 
procedure, it is essential to ensure that members of one group would not be dismissed for performance or 
behaviour which would be overlooked or condoned in other groups. 
 
Grievance: 
Complaints will be processed through GSF Grievance Procedure. 
 
 

 

Jerome Solia, Managing Director 

31.10.2025 

 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 

  


